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AGREEMENT

This agreement entered into on the first day of January, 2017 between the 16 Judicial Circuit Court, the
Macomb County Probate Court, and the County of Macomb along with the County’s co-employers the
Macomb County Prosecuting Attorney, the Macomb County Clerk/Register of Deeds, the Macomb County
Public Works Commissioner, the Macomb County Sheriff and the Macomb County Treasurer, hereinafter
collectively referred to as the Employer, and UAW Local 412, Units 39, 46, 49, 75, 95 and 98, hereinafter
referred to as the Union, on behalf of all regular employees to reflect the classifications represented in the
salary schedules within each supplement.

PURPOSE AND INTENT

The general purpose of this agreement is to set forth terms and conditions of employment, and to promote
orderly and peaceful labor relations for the mutual interests of the Employer, its employees and the Union.

The Parties recognize that the best interests of the community and the job security of the employees
depend upon the Employer’s success in establishing a proper service to the community.

To these ends the Employer and the Union encourage to the fullest degree friendly and cooperative
relations between the respective representatives at all levels and among all employees.

NON-DISCRIMINATION
The provisions of the agreement shall apply to all employees regardless of age, race, color, sex, national
origin, or creed, union affiliation or political affiliation, religious beliefs, marital status, or handicap, except
where based on a bonafide occupational qualification.

ARTICLE 1

STRIKES AND LOCK OUTS PROHIBITED

The Parties recognize that it is essential to the County’s residents that services rendered to the public be
without interruption and that the right of employees to strike is prohibited by the Statutes of the State of
Michigan.

Adequate procedure has been provided by this Agreement and Public Act 379 (1965) for the settlement of
any grievances, disputes or impasses, which may arise between any one or more of the employees in the
bargaining unit covered by this Agreement or the Union, its members, representatives, officers or
committees and the Employer.

Accordingly, it is agreed that neither the Union nor its members, officers, representatives or committees
will cause, call, engage in, encourage or condone strikes against the Employer. Any employee guilty of
engaging in a slowdown, work stoppage or strike shall be subject to disciplinary action up to and including
discharge.

The Employer acknowledges that it is unlawful to and shall not lock out its employees.



ARTICLE 2
RECOGNITION

Pursuant to and in accordance with all applicable provisions of Act 379 of the Public Acts of 1965, as
amended, the Employer does hereby recognize the Union as the sole and exclusive representative for the
purpose of collective bargaining with respect to wages, hours and other terms and conditions of
employment for the term of this Agreement provided it is agreed and understood that the County of
Macomb does not, by entering into this Agreement, purport to assume control or exercise jurisdiction in
those areas where statutory and constitutional powers have been exclusively vested in County or State
elected and/or appeinted officials.

ARTICLE 3

REPRESENTATION AND FEES AND DUES

To the extent that the laws of the State of Michigan permit, it is agreed that:

A. Employees will be represented by the bargaining unit and may authorize the Employer to deduct
appropriate fees or dues to remit to the Union. If Public Act 349 of 2012 is either declared invalid,
repealed or modified to make union security, including any form thereof lawful, the Union Security
provisions contained in the 2011-2013 Labor Agreement will again be in force and effect to the
fullest extent permitted by law.

B. Upon written autharization from an employee, the Employer shall deduct from the wages, all fees
and dues as are prescribed by the Union and/or this Agreement. Such employee and the Union
hereby authorize the Employer to rely upon and to honor written certification by the Treasurer of
the Union the amounts to be deducted. Such deduction under all properly executed authorizations
shall become effective at the time application is signed by the employee.

C. The Employer agrees to provide this service without charge to the Union. It is understood and
agreed, that the provision for deduction of the dues is for the benefit of the employees requesting
same, and the Employer is under no obligation to demand or request that employees authorize
such deductions as a condition of employment.

D. The Employer shall advise the Union of all new hires each forty-five (45) days.

E. The Employer shall not be liable to the Union by reason of the requirements of this Agreement for
the remittance or payment of any sum other than that constituting actual deductions made from
wages earned by employees.

F. The Union will, indemnify and save harmless the Employer from any and all claims, demands, suits
and other liability by reason of action taken or not taken by the Employer for the purpose of
complying with this Article.

ARTICLE 4

WAGE RATES FOR NEW CLASSIFICATIONS

When a new classification is established by the Macomb County Office of the County Executive that is to
be placed in the bargaining unit, the Employer shall place the new classification in the Wage Schedule that
is found in the respective Bargaining Unit’s Supplement to this Agreement. If the Union does not agree



with the Wage Schedule that was assigned by the Employer, the Union may submit the assignment of the
Wage Schedule to the Grievance Procedure at the Third Step.

ARTICLE 5

GRIEVANCE PROCEDURE

A. The Parties intend that the grievance procedure as set forth herein shall serve as a means for a
peaceful settlement of all disputes that may arise between them concerning the interpretation or
operation of this Agreement without any interruption or disturbance of the normal operation of the
Employer’s affairs.

B. Any employee having a grievance in connection with his/her employment MUST present it to the
Employer within fifteen (15) days after occurrence of alleged grievance as follows:

1,

STEP 1: The employee must first discuss the specific grievance with his/her immediate
Supervisor. A Steward shall be present at this meeting; otherwise, the complaint shall not
be considered a formal grievance, as cutlined in this Article. The immediate Supervisor shall
attempt to adjust the matter consistent with the terms of this Agreement as soon as possible,
and shall, within five (5) days give a verbal answer to the employee.

STEP 2: WRITTEN - DEPARTMENT HEAD: If the grievance is not settled at the verbal step,
a written grievance may be filed by the Unit Chairperson or designee with the employee's
Department Head within ten (10) days after the immediate Supervisor's response at Step 1.
When a grievance is reduced to writing, it shall contain the name, position and department
of the grievant, a clear and concise statement of the grievance, the issue involved, the relief
sought, the date the incident or violation took place, the specific section(s) of the Agreement
alleged to have been violated, the signature of the grievant, the signature of the Unit
Chairperson or designee and the date the grievance is reduced to writing. Inadvertent
omission of minor information will not prejudice the processing of the grievance.

A meeting shall be held between the Parties within ten (10) days, unless mutually waived in
writing. Within five (5} days after the completion of the meeting, or the waiver thereof, the
Department Head shall give a written answer to the Unit Chairperson or designee.

STEP 3: DIRECTOR, HUMAN RESQURCES AND L ABCR RELATIONS: If the grievance is not
settied in Step 2, such grievance may be submitted by the Unit Chairperson or designee to
the Director, Human Resources and Labor Relations, with a courtesy copy to the Department
Head, within ten (10) days after the Department Head's written response has been received
by the Unit Chairperson or designee. A grievance number shall be assigned when the
grievance is submitted to the Hurnan Resources and Labor Relations Department.

The Unit Chairperson or designee must make a request in writing to conduct a Step 3
grievance meeting and the Parties shall conduct a Step 3 meeting within twenty (20) days
of the receipt of the Unit Chairperson written request. The Union representatives at said
meeting may include, at the Union's discretion, the Unit Chairperson or designee, the
grievant, the Steward and a UAW Local 412 Representative. In addition, a witness(es) may
be in attendance if deemed necessary by both Parties.

The decision of the Director, Human Resources and Labor Relations or designee shall be
given in writing to the Unit Chairperson within ten (10) days of the completion of the Step 3
meeting.



STEP 4 ARBITRATION:

a. If the grievance is not resolved at Step 3, the Unit Chairperson or designee has thirty
(30) days from the receipt of the Step 3 answer to file a Notice of Intent to Arbitrate,
by sending a letter to the Director, Human Resources and Labor Refations. The Notice
of Intent to Arbitrate shall identify the name of the Arbitrator selected by the
procedure set forth below. If the Unit Chairperson or designee fails to request
arbitration within this time limit, the grievance shall be deemed not eligible to go to
arbitration.

b. If the Parties agree to resolve the grievance, its disposition shall be recduced to writing
and signed by both the Union representatives and Employer representatives.

G SELECTION OF THE ARBITRATOR:

1.

4.

Within thirty (30) days of the receipt of the written demand for arbitration, the party seeking
arbitration shall notify one of the arbitrators from the permanent panel of arbitrators who
are listed in the Letter of Understanding which is attached to this Agreement. Selection shall
be made on a rotation basis with the arbitrator listed first as the one who will hear the first
case. The next arbitrator on the list will hear the second case and so on until each arbitrator
shall have heard a case. Once the list has been exhausted, the Parties will go back to the
beginning of the list and start the selection process over with the first name on the list.

An arbitrator may be removed from the list by written consent of both parties during the life
of the Agreement. Upon such removal, no further cases will be assigned to that arbitrator,
but the arbitrator will hear and decide any cases already assigned to him/her, Within thirty
(30) days after such removal, the Parties shall meet and mutually agree upon ancther
arbitrator to replace the arbitrator removed. The newly-selected arbitrator will be placed on
the list in the numbered position of the arbitrator he/she replaces. An arbitrator may remove
himselffherself from the list at any time.

The Party seeking arbitration shall notify the arbitrator within 10 days of his/her selection
and begin to arrange the scheduling of the arbitral hearing.

Upon mutual written agreement of the Parties, an arbitrator may hear more than one case.

D. AUTHORTTY OF THE ARBITRATOR:

1.

Al arbitration hearings shall be governed by the rules of the Federal Mediation and
Conciliation Service, to the extent that those rules are not inconsistent with this Agreement.

Any arbitrator selected shall have only the functions and authority set forth herein. The
scope and extent of the jurisdiction of the arbitrator shall be limited to those grievances
arising out of and pertaining to the respective rights of the Parties within the terms of this
Agreement. The arbitrator shall be without power or authority to make any decision contrary
to or inconsistent within any way, the terms of this Agreement or of applicable laws or rules
or regulations having the force and effect of law. The arbitrator shall be without power to
modify or vary in any way the terms of this Agreement.

The arbitrator shall have no power ta establish or madify job classifications, to establish wage
rates, or to change any existing wage rate, work schedule, or assignment, except for
grievances arising out of Article 4, Wage Rates For New Classifications.



In the event a grievance is submitted to an arbitrator and the arbitrator finds that hefshe
has no jurisdiction to rule on such grievance, it shal! be referred back to the Parties without
an answer or recommendation on the merits of the grievance.

To the extent that the laws of the State of Michigan permit, it is agreed that any arbitrator's
decision shall be final and binding on the Union and its members, the employee or employees
involved, and the Employer, and that there shall be no appeal from any such decision unless
such decision shall extend beyond the limits of the powers and jurisdiction herein conferred
upon such arbitrator.

The arbitrator shall be without power to award a retroactive pay adjustment in a fike or
analogous situation since the Award is not a binding precedent.

In matters concerning discipline imposed, the arbitrator shall have the authority to sustain,
overrule or mitigate the disciplinary action.

The decision of the arbitrator shall be in writing and due within thirty (30) days of the close
of the hearing. This time limit may be waived by mutual written consent of the Parties.

The fees and approved expenses of an arbitrator will be paid by the non-prevailing party.
The arbitrator in his/her award shall designate the non-prevailing party. In cases where
there is no clear prevailing party, the arbitrator shall so designate and the fees and expenses
of the arbitrator shall be paid equally by the Parties.

GENERAL CONDITIONS:

1.

Withdrawal Of Grievances: A grievance may be withdrawn and, if so withdrawn, all financial
liability shall be cancelled. If the grievance is reinstated, the financial responsibility shall date
only from the date of reinstatement. If the grievance is not reinstated within twenty (20)
days from the date of withdrawal, the grievance shali not be reinstated.

Computation Of Back Wages: All claims for back wages shall be limited to the amount of
wages that the employee would otherwise have earned less any unemployment
compensation or compensation received for employment obtained subsequent to removal
from the payroll of the Employer.

Time Of Appeals: Any grievance not appealed within the time specified in the particular step
of the Grievance Procedure, shall be considered settled and not subject to further review. In
the event that the Employer shall fail to supply the Union with its answer to the particular
step within the specified time limits, the Union may appeal the grievance to the next step
with the time limit for exercising said appeal, commencing with the expiration date of the
Employer's period for answer.

Nothing contained herein shall be deemed to abrogate or limit the rights guaranteed by
existing statutes or court decisions.

Time limits may be extended or shortened by mutual written consent of the Parties.

All references to days as they pertain to the Grievance Procedure shall mean "working days".
They do not include Saturdays, Sundays and designated holidays.

Records, reports and other information pertaining to a grievance which are requested by the
Union shall be made available for inspection and copying by the Union, provided the proper



representative of the Union makes a request for the specific document referenced above
and, if applicable, the affected employee has authorized, in writing, the release of said

information.
ARTICLE 6
PROBATIONARY PERIODS
A, Probationary Period For New Full-time Employees: All full-time employees newly hired into this

bargaining unit shall be required to successfully complete a probationary period; the length of said
probationary period shall be six {6) months of employment from the date of hire. During the
probationary period of a new employee, hefshe may be terminated at any time without the right of
appeal or a statement of cause.

B. Probationary Period For New Part-time Employees: All part-time employees newly hired into this
bargaining unit shall be required to. successfully complete a probationary period; the length of said
probationary period shall be nine (9) months of employment from the date of hire. During the
probationary period of a new employee, he/she may be terminated at any time without the right of
appeal or a statement of cause.

C. Probaticnary Period For Employees Who Have Had A Change in Classification: Employees in this
bargaining unit who have had a change in classification (promotion, demotion, lateral transfer, bump

or recall) shall serve a probationary period of four (4) months from the date of change in classification.
Employees who have had a change in ciassification shall have the opportunity to return to their prior
classification within one (1) month from the date of change in classification. During the probationary
period of an employee who has had a change in classification, the employee may be returned to
his/her former classification at any time without the right of appeal or statement of cause. Such
decision shall be within the sole discretion of the Employer.

ARTICLE 7

EMPLOYEE DEFINED

A, A regular full-time employee is an individual employed in a full-time budgeted position and regularly
scheduled to work thirty (30) hours or more per week for six (6) consecutive months. Full-time
employees are entitled to benefits as specifically outlined in this Labor Agreement.

B. A regular part-time employee is an individual employed in a part-time budgeted position and regularly
scheduled to work less than thirty (30) hours per week for six (6) consecutive months. Regular part-
time employees shall not be entitled to any benefits pursuant to this Labor Agreement.

ARTICLE 8
WAGE AND INCREMENT SCHEDULE

Bargaining Unit Wage and Increment Schedules are attached to their respective Supplement and are part
of this Agreement.



ARTICLE 9

WAGE INCREMENTS

INCREMENTS: After employment commences, an employee will be eligible to receive one (1) normal wage
increment after each thirteen (13) biweekly pay periods of continuous employment until the employee
reaches the maximum of his/her wage range. Such increments are found in the respective Bargaining
Unit's Supplement to this Collective Bargaining Agreement. All increments are to be approved or
disapproved by the respective Department Head. If the increment has been disapproved, the employee
and the Director, Human Resources and Labar Relations shall be notified in writing by the Department
Head of the reason(s) for such disapproval.

ARTICLE 10
TEMPORARY ASSIGNMENT

Temporary assignments are made at the discretion of the Employer in order to ensure orderly performance
and continuity of services. A regular employee temporarily assigned to a higher job classification for a
period in excess of five (5) consecutive working days will receive the minimum rate of the higher
classification or one increment added to their current salary, whichever is greater. The employee
temporarily assigned must have the current ability to do the available work and meet the minimum
qualifications of the higher classification.

The employee temporarily assigned shall be eligible for increments until the maximum salary for the
temporary assignment is reached. Payment for such temporary assignment must be authorized in writing
by the Department Head and approved by the Director, Human Resources and Labor Relations before the
salary adjustment is made.

The procedure set forth in Article 9, Wage Increments, shall be utilized to approve or disapprove increments
pursuant to this provision.

ARTICLE 11,
JURY DUTY

In the event an employee is called for jury duty, the employee shall promptly pravide a copy of the official
notice to his/her immediate supervisor. The employee's schedule may be adjusted by the Employer, provided,
however, no employee shall be required to work any number of hours, when added to the number of hours
the person spends on jury duty, that exceeds the number of hours normally and customarily worked by the
person during a work day. An employee working second shift, whose schedule has not been adjusted, shall
be released from the shift scheduled for the same date as the scheduled jury duty. An employee working
third shift, whose schedule has not been adjusted, shall normally be released from the shift scheduled on the
date prior to the scheduled jury duty, except, with approval of the Department, an employee may be released
from the scheduled shift on the date after the scheduled jury duty.

Should any employee be released from jury duty prior to the end of that shift, the employee shall, when
practicable, return to the department and work until the conclusion of that day's shift.

The employee shall be paid his/her normal daily wage for each day worked and/or assigned to jury duty. The
employee shall pay to the Employer an amount equal to any payment received as a result of jury duty service.
Expenses provided to employees as a result of jury duty service, such as mileage, parking or meal expenses,
may be retained by the employee.



ARTICLE 12

HOLIDAY BENEFITS
The designated holidays are:
New Year's Day Martin Luther King, Ir. Day
Presidents Day One-half (1/2) day Good Friday
Memorial Day Independence Day
Labor Day Columbus Day
Veterans' Day Thanksgiving Day
The day AFTER Thanksgiving  December 24th
Christmas Day December 31st

General Election Day in the EVEN numbered years

Employees covered by this Agreement who normally work a regularly scheduled five (5) day week,
Monday through Friday, shall be granted time off with pay for the designated holidays.

1

2.

The holiday designated must fall on the week days, that is, Monday through Friday.

Should the holiday fall on Saturday, the immediately preceding Friday shall be observed as
the designated holiday for that year.

Should the holiday fall on Sunday (except for Christmas Eve and New Year's Eve, which are
detailed in B.4 of this Article) the immediately succeeding Monday shall be observed as the
designated holiday for that year.

Christmas Eve and New Year's Eve:

a. Should Christmas Eve and New Year's Eve fall on Friday, the preceding Thursdays
will be observed as the designated holidays for that year.

b. Should Christmas Eve and New Year's Eve fall on Sunday, the preceding Fridays will-
be observed as the designated holidays far that year.

The foregoing shall not apply if New Year's Day falls on Saturday in any year which is
subsequent to the year of expiration of this Agreement.

An employee shall receive holiday pay provided that hefshe works the scheduled day
before and the scheduled day after the holiday and the holiday, if scheduled, or is excused

with pay for the entire day from work.
ARTICLE 13

SICK LEAVE

Regular full time employees, except for participants in the Deferred Retirement Option Plan, shall be
entitled to accumutate Sick Leave bank at the rate of one-half (1/2) day (computed at straight time)
for each fully paid two {2) week pay period of service. Sick Leave shall accumulate only on hours

paid.

For Sick Leave usage only, the unused Sick Leave accumulation maximum that an employee can earn
will be one hundred eighty {180) work days.



For accumulated Sick Leave payoff purposes the maximum Sick Leave accumulation will retain its cap
of one hundred twenty-five (125) work days.

An employee may utilize available Sick Leave for absences:

1. Due to personal illness or physical incapacity caused by factdrs that the employee has no
reasonable immediate control. Personal illness includes a woman's actual physical inability
to work as a result of pregnancy, child birth, or related medical condition.

2, Necessitated by exposure to contagious disease or condition in which the health of others
would be endangered by attendance on duty.

3. Due ta illness of a member of his/her immediate family who requires hisfher personal care
and attention. The term "immediate family” as used in this section shall mean parent, current
step parent, current spouse, children, current step children, brother, sister, grandparent or -
grandchildren. 1t shall also include any person who is normally a member of the employee’s
household.

4, To report to the Veterans' Administration for medical examinations or other purposes relating
to eligibility for disability pension or medical treatment.

Any employee absent for one of the reasons mentioned above shall inform. his/her immediate
Supervisor of such absence as soon as possible and failure to do so within the earliest reascnable
time, may be the cause of denial of Sick Leave with pay for the period of absence.

When an absence occurs as defined in this Article, and the Department Head or designee suspects
abuse, a medical certificate may be required.

An employee who is seriously ill for more than five (5) days while on Paid Time Off, may, upon
application, have the duration of such iliness charged against his/her Sick Leave bank rather than
against Paid Time Off. Notice of such lliness must be given immediately. Proof of such illness in the
form of a physician's certificate shall be submitted by the employee.

Sick Leave shall be available for use upon accrual.

Employees participating in the DROP shall not be subject to Sections A. and B. above and shall be
entitled to Sick Leave calculated in the following manner:

1. DROP participants shall be provided with six (6) days of Sick Leave on January 1% of each
year the employee participates in the DROP.

2. Employees who begin DROP participation at a time other than January 1%, shall receive a
pro-rata share of six (6} Sick Leave days for the balance of the calendar year.

3. After the exhaustion of the six (6) Sick Leave days provided for in paragraph H.1., employees
may utilize that Sick Leave, accrued pursuant to Sections A. and B. above during the period
of employment prior to the effective date of DROP participation, for which the employee was
not compensated pursuant to the Accumulated Sick Leave Payoff section of this article, at
the time the employees DROP participation begins.

4, Up to three (3) unused Sick Leave days, of the six (6) provided in Section H.1. above, will
be paid by the Employer at the end of each calendar year of DROP participation.
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5. There shall be no compensation for any Sick Leave time remaining in the employee’s Sick
Leave bank upon separation from employment.

Accumulated Sick Leave Payoff {does not apply to employees hired after 1-1-16)

1. The maximum Accumulated Sick Leave available to be paid off is one hundred twenty-five
(125) work days.
2. Retirement: A regular employee, as defined in Article 7, Employee Defined, who leaves

employment because of retirernent and is eligible for and receives benefits under Macomb
County Employees' Retirement Ordinance, shall be paid for fifty percent (50%) of his/her
accumulated and unused Sick Leave at employee's then current rate of pay.

3. Deferred Retirement: A regular employee, as defined in Article 7, Employee Defined, who
leaves employment and elects to defer retirement benefits, shall receive payment
representing fifty percent (50%) of his/her accumulated and unused Sick Leave computed
on the basis of the employee's salary at termination of employment. Employees who defer
their retirement prior to January 1, 2016 and dies prior to the time the retirement benefits
begin, said accumulated payoff shall be made to the deceased deferred employee’s
beneficiary designated to receive the accumulated contributions in the employees savings
fund.

4, In case of death of a regular employee, as defined in Article 7, Employee Defined, payment
of fifty percent (50%) of his/her accumulated and unused Sick Leave, at deceased
employee’s then current rate of pay, shall be made to the deceased employee's beneficiary
designated to receive the accumulated contributions in the employees savings fund.

ARTICLE 14

BEREAVEMENT [ EAVE

Upon presentation of proof as required by the Employer, such as, but not limited to, newspaper death or
obituary notices, the following Bereavement Leave Policy shall apply:

A.

The Employee may elect to take up to three (3) days off with pay due to a death in the Employee's
family as follows: parent, current step parent, current spouse, children, current step children, brother,
sister, grandparent or grandchildren. It shall also include any person who is normally a member of
the employee’s household.

The Employee may elect to take up to three (3) bereavement leave days chargeable to Sick Leave or
Paid Time Off due to a death in the Employee’s family as follows: mother-in-law, father-in-law,
daughter-in-law, son-in-law, sister-in-law, brother-in-law, nieces or nephews.

ARTICLE 15

PAID TIME OFF (PTO)

The purpose of Paid Time Off (PTO) is to provide employees with flexible paid time off from work
that shall be used for such employee needs as vacation, personal business and other activities,
without disrupting the operations of the department. Paid Time Off (PTO) shall also be used for
employee absences incurred from inclement weather.
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As soon as administratively possible after ratification, full time employees, except for participants in
the Deferred Retirement Option Plan (DROP), shall be entitled to accrue Paid Time Off (PTO)
according to the following schedule. DROP participants shall receive Paid Time Off (PTO) in the
manner outlined in section H. of this article.

YEARS OF ANNUAL
CONSECUTIVE EQUIVALENT
SERVICE COMPLETED: OF;
less than 5 15 days
5 20 days
10 21 days
13 24 days
20 25 days
21 26 days
22 27 days
23 28 days
24 29 days
25 30 days

Paid Time Off days may be accumulated to a maximum of thirty (30) work days.
Paid Time Off shall be available for use upon accrual.

Full-time employees, except for participants in the Deferred Retirement Option Plan (DROP), shall be
entitled to accumulate Paid Time Off as above for each fully paid two (2) week pay period of service.
Paid Time Off shall accumulate only on hours paid.

Paid Time Off requests shall be reviewed by the Department Head/designee, and must have their
approval. Such approval shall be at the Department Head/desighee's discretion to ensure efficient
operations.

Full time employees, including participants in the Deferred Retirement Option Plan (DROP), may
request Paid Time Off conversion to cash payment of up to forty (40) hours per conversion, maximum
of eighty (80) hours per year. Employees requesting Paid Time Off conversion must have a minimum
of one hundred twenty (120) hours of Paid Time Off to be eligible for the conversion. The requested
Paid Time Off conversion(s) must be submitted by February 1 with the cash payment to be made in
March and August 1 with the cash payment to be made in September in a regular paycheck with
norma) deductions.

Upon termination of employment, an employee shall be compensated for his/her Paid Time Off at the
rate of pay said employee received at the time of termination.

PAID TIME OFF FOR DROP PARTICIPANTS: Employees who are participants in the Deferred
Retirement Option Plan (DROP) shall receive Paid Time Off in the following manner:

1. DROP participants shall receive, on January 1% of each year of DROP participation, a number
of hours of Paid Time Off equal to the number of hours of Paid Time Off in Section B. based
upen the years of service at the commencement of DROP participation.

2, Employees whose DROP participation begins at a time of year other than January 1%, shall

receive a pro-rata share of Paid Time Off for the balance of the calendar year computed in
the same manner as paragraph H.1., above.
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Paid Time Off not utilized by an employee by December 31% of a calendar year shall be
forfeited.

There shall be no compensation for Paid Time Off remaining in an employee’s Paid Time Off
upon separation from employment.

DROP participants who utilize Paid Time Off in an amount in excess of a proportionate share
prior to voluntarily or involuntarily discontinuing employment shall be obligated to
compensate the Employer for all Paid Time Off time used in excess of such proportionate
share. This provision shall not apply to an employee whose involuntary discontinuance of
employment is caused by duty related death or disability.

ARTICIE 16

LEAVE OF ABSENCE

Full-time employees are eligible and may request a leave of absence in writing for any of the following

reasons.

1. Personal Leave _
2.  Medical Leave for Employee and/or Family
3.  Military

Provisions:

1. Perscnal Leave:

a.

An employee may be eligible for a Personal Leave upon completion of 12 months of service
from their date of hire.

An employee absent from work for mare than 15 consecutive working days shall be required
to apply for and submit a request for Personal Leave in writing using forms required by
Human Resources and Labor Relations.

All requests for a Personal Leave must be submitted at least thirty (30) days prior to the
effective date of the Personal Leave.

While on an approved Personal Leave, an employee must exhaust compensatory time and
paid time off.

An approved Personal Leave shall not exceed 6 months.

An employee approved for a Personal Leave shall not accrue credited service for retirement
during the time which the employee is on said Personal Leave without pay.

While on an unpaid Personal Leave, benefits will be cancelled at the end of the month from
the point of unpaid status. Upon return from an unpaid Personal Leave of Absence, insurance
benefits will be reinstated in accordance with the waiting periods as outlined in Article 17,
Insurance Benefits.

The Department Head/designee and the Director, Human Resources and Labor
Relations/designee shall approve or disapprove all requests for Personal Leave.
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An employee that fails to report for duty upon expiration of a Personal Leave shall be subject
to loss of seniority as outlined in the Seniority artidle in his/her unit’s supplement to the
master agreement, and termination of employment.

Medical | eave for Employee and/or Family:

a.

An employee may be eligible for a Medical Leave upon completion of 6 months of service
from their date of hire.

An eligible employee who is unable to work due to his/her own medical condition caused
by an illness or injury or the medical condition of a family member caused by illness or
injury may request a Medical Leave.

A family member shall be defined as parent, current step parent, current spouse, children,
current step children, brother, sister, grandparent or grandchild. It shall also include any
person who is normally a member of the employee’s household.

An employee absent from work for more than 5 consecutive working days shall be required
to apply for and submit a request for Medical Leave in writing using forms required by Human
Resources and Labor Relations.

All foreseeable requests for a Medical Leave must be submitted in writing to the Department
Head or designee at least thirty (30) days prior to the effective date of the Medical Leave.

An eligible employee must complete a request for Medical Leave of Absence and
Certification of Health Care Provider form provided by the U.S. Department of Labor.

Medical certification must be received in the Human Resources and Labor Relations
Department within 15 days from the employee’s last day worked.

While on an approved Medical Leave, an employee must exhaust compensatory time and,
Sick Leave time.

Medical Leaves are approved for a period of no more than 6 months. Medical Leave
requested beyond 6 months, may be approved for an extensicn, but not to exceed an
aggregate total of no more than 12 months.

Medical Leave extension requests must be submitted in writing at least 5 working days prior
to the expiration of the current approved Medical Leave.

An employee on an approved unpaid Medical Leave shall not accrue credited service for
retirement during the time which the employee is on said Medical Leave without pay.

While on an unpaid Medical Leave, benefits will be cancelled at the end of the month
following six (6) months of unpaid status. Upon the return from the unpaid Medical Leave,
benefits will be reinstated in accordance with the waiting periods as outlined in Article 17,
Insurance Benefits.

The Employer may exercise the right to have the employee examined by a physician selected
by the Employer before approving and granting such request for Medical Leave and/or
Medical Leave extension at the Employet's expense.

The Department Head/designee and the Director, Human Resources and Labor

13



Relations/designee shall approve or disapprove all requests for Medical Leave.

In order to return from a Medical Leave, the employee must have the ability to perform the
essential functions of the job with or without reasonable accommodation. At the Employer's
sole discretion, a medical examination may be conducted at the Employer's expense.

Failure to report for duty upon expiration of a Medical Leave shall be subject to loss of
seniority as outlined in the Seniority article in his/her unit's supplement to the master
agreement, and termination of employment.,

3. Military:

.

The Employer comptlies with the Uniform Services Employment and Reemployment Right Act
(USERRA), 38 USC, Chapter 43 Employment and Reemployment Rights of Members of the
Uniformed Services. An employee whose absence from employment is necessitated by
reason of duty in the uniformed services, shall notify the Elected Official/Department Head
or designee of the upcoming military service reguirements.

Benefits provided for employees absent under this Article shall be provided consistent with
the Uniform Services Employment and Reemployment Right Act (USERRA), 38 USC, Chapter
43 Employment and Reemployment Rights of Members of the Uniformed Services as
determined by Human Resources and Labor Relations. Employees absent under USERRA
should provide the County with a copy of his/her military orders.

Any employee on an approved USERRA Military Leave of Absence shall be eligible for the
following benefits during his/her Military Leave of Absence: supplemental pay, medical,
prescription drug, dental and vision benefits, life insurance, Retirement eligibility, Sick Leave,
Paid Time OFff (PTO) and Longevity as determined by Human Resources and Labor Relations.

4.  Family And Medical Leave Act: The Employer shall comply with all aspects of the Family and

Medical Leave Act (FMLA). Leaves will run concurrent with any FMLA eligible Leave.

ARTICLE 17

INSURANCE BENEFITS

A, Life Insurance:

1.  Full-time Employees {including DROP Participants):

d.

The life insurance benefit provided by the Employer shall be $50,000.

The Employer will provide a payroll deduction option for employees wishing to purchase
additional $25,000 increments of life insurance to a maximum of $375,000. Rates and
conditions shall be those established by the insurance carriet.

Waiting Period: Employees who are eligible for the life insurance benefit will be covered
on the first day of the month following thirty (30) days of continuous employment.

2.  Retirees: The Employer will provide a life insurance benefit, in the amount of two thousand
dollars ($2,000), to employees covered by this Agreement who retire and are eligible for and
receive a retirement allowance under the Macomb County Employees' Retirement Ordinance.
Employees hired on or after January 1, 2016 will not be eligible for this life insurance benefit.
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B.

Insurance Benefits:

1.

Only full-time employees (including DROP participants) and their eligible dependents will be
eligible for Macomb County’s Insurance Benefits which includes medical, prescription drug, dental
and vision plans.

Dependent Eligibility:

Full-time employees (including DROP participants) may elect to cover their current spouse on
Macomb County’s medical, prescription drug, dental and vision plans.

Full-time employees (including DROP participants) may elect to cover their eligible children up
to the age of 26 on Macomb County’s medical, prescription drug, dental and vision plans.
Supporting documentation must be provided to the Human Resources and Labor Relations
Department as necessary.

Waiting Period: Full-time employees and their eligible dependents will be covered on the first
day of the month following thirty (30} days of continuous employment for Macomb County’s
medical, prescription drug, dental and vision plans.

Laid_Off Employees: Any regular full-time employee laid off and subsequently recalled, will be
eligible for Macomb County’s medical, prescription drug, dental and vision plans as soon as
administratively possible after the date of his/her return to work.

The Employer shall provide two medical plan options: a Preferred Provider Organization (PPO) and an
Health Maintenance Organization (HMO) to all regular eligible full-time employees and their eligible
dependents including prescription drug coverage, as outlined in Appendix A, Active Employee Benefits
or its substantial equivalence. Full-time employees shall be required to comply with PA 152, Prior to
the implementation of any deductions, the Employer will meet and confer on design, plan, or carrier
changes to comply with PA 152.

1.

Full-time employees who hire into the County after January 1, 2012 wiil have an additional
monthly employee premium contribution of $100-2 person contract or $150-family contract.

Full-time employees who have a current spouse who is also employed full-time by Macomb
County will be entitled to only one (1) medical, prescription drug, dental and vision plan for both
employee and all eligible dependents. Such employee shall not be eligible for the insurance
waiver.

Full-time employees who elect not to participate in Macomb County’s medical and prescription
drug plans and who has coverage elsewhere shall receive a monthly insurance waiver payment
of $167.00. The insurance waiver will be paid in the employee’s regular paycheck.

a. Full-time employees shall establish proof of their eligibility to receive the insurance waiver.

b. Full-time employees participating in the insurance waiver who lose coverage shall be allowed
to enroll in Macomb County’s medical, prescription drug, dental and vision plans as socon as
administratively possible and the insurance waiver payments shall cease as soon as
administratively possible.

Retirees: Full-time employees hired before January 1, 2006, the Employer will provide a fully

paid medical and prescription drug plan to the employee and the employee's eligible spouse, as
defined in D.1.a. after eight (8) years of actual service with the Employer, for the employee who
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leaves employment because of retirement and is eligible for and receives benefits under the
Macomb County Employees' Retirement Ordinance.

Full-time employees hired on or after January 1, 2006, the Employer will provide a fully paid
medical and prescription drug plan to the employee and the employee’s eligible spouse, as
defined in D.l1.a. after fifteen (15) years of actual service with the Employer, for the employee
who leaves employment because of retirement and is eligible for and receives benefits under the
Macomb County Employees’ Retirement Ordinance.

a.  Coverage shall be limited to the spouse of the retiree, at the time of retirement or DROP.

b.  Coverage for the eligible spouse will terminate upon the death of the retiree unless the
retiree elects to exercise a retirement option whereby the eligible spouse receives
applicable retirement benefits following the death of the retiree.

Full-time employees hired on or after January 1, 2012 will not be eligible for Macomb County’s
medical, prescription drug, dental and vision plans for the employee’s spouse in retirement.

All employees who retire or DROP after November 1, 2013, will have the medical and prescription
drug plan as outlined in Appendix B, Post November 1, 2013 Retirees, until they are Medicare
eligible, subject to the limitations and provisions of D.2. and D.4. of this Article. This provision
does not apply to employees who retire or DROP prior to November 1, 2013.

At the time of retirement, an active employee contributing to health care will continue to
contribute in retirement. At the time of retirement, an active employee not contributing
to health care will not contribute in retirement.

Full-time employees hired into the County on or after January 1, 2016 will not be eligible for
Employer provided retiree medical, prescription drug, dental or vision coverage and life
insurance.

Retired employees and/or their eligible spouse as defined in D.1.a., shall apply and participate in
the Medicare Program, if eligible, at their expense as required by the Federal Insurance
Contribution Act, a part of the Social Security Program. At that time the Employer's obligation -
shall be only to provide medical and prescription drug coverage that will coordinate or supplement
with Medicare. Failure to participate in the aforementioned Medicare Program shall be cause for
termination of Employer paid coverage of applicable hospital-medical benefits, as outlined herein
for employees who retire and/or their eligible spouse as defined in D.1.a.

Employees who retire under the provisions of the Macomb County Employees' Retirement
Ordinance who subsequently are employed on a full-time basis where the subsequent employer
offers a medical and prescription drug plan, shall not be eligible for Employer provided medical
and prescription drug benefits during such petiod of full-time employment.

Employees who retire under the provisions of the Macomb County Employees’ Retirement
Ordinance and eligible spouse as defined in D.1.a., shall, if eligible apply for and participate in
ANY National Health Insurance pregram offered by the U.S. Government. Failure to participate,
if eligible, shall be cause for termination of Employer paid hospital-medical benefits as outlined.

Retirees who are eligible for Macomb County’s medical and prescription drug plan and elect not
to participate and who has coverage provided elsewhere, shall receive a monthly insurance
waiver payment of $167.00. The insurance waiver will be paid in the retiree’s regular retirement
check.
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a. Retirees shall establish proof of their eligibility to receive the insurance waiver.

b. Retirees participating in the insurance waiver who lose coverage shall be allowed to enroll in
Macomb County’s medical and prescription drug plans as soon as administratively possible
and the insurance waiver payments shall cease as soon as administratively possible.

Dental Plan:

The Employer shall provide a dental plan to full-time employees (including DROP Participants) and their
eligible dependents as outlined in Appendix C, Active Employees Dental Benefits, or its substantial
equivalence. Dependents ages 19-26 may be eligible for dental coverage if they are a claimable
dependent.

Vision Plan:

The Employer shall provide a vision plan to full-time employees (including DROP Participants) and their
eligible dependents as outlined in Appendix D, Active Employees Vision Benefits or its substantial
equivalence,

Liability Insurance: The County shall provide for each regular employee (including DROP Participants)
Bodily Injury and Property Damage Liability Insurance while acting within the scope of his/her duties
and Personal Injury Insurance including "false arrest” when also arising out of and in the line of duty
and in the conduct of duly constituted Employer business. The cost of this insurance will be borne by
the Employer.

Long Term Disability: Full-time employees (including DROP Participants) covered by this Agreement
will be provided a Long Term Disability program with benefits as currently provided by the present
provider, or its substantial equivalence.

The County shall provide, at its discretion, a Voluntary Benefit Program to include, but not limited to,
supplemental life insurance, pet insurance, critical care insurance, short term disability and legal
services. The Employer will provide a payroll deduction for employees (including DROP participants)
wishing to purchase these voluntary benefits.

Part-time employees shall not be eligible for Macomb County’s medical, prescripticn drug, dental and
vision plans, life insurance, Voluntary Benefit Program and long term disability during employment
and/or upon retirement. )

A Health Care Task Force Committee will be established, consisting of representatives from the
Employer and the Union for the purposes outlined below:

a. To receive and review information pertaining to the Employer’s Request for Proposals (RFF) for
medical, prescription drug, dental and vision plans.

b. To meet and discuss medical, prescription drug, dental and vision plans, prior to the Employer’s
implementation of substantially equivalent changes.

ARTICLE 18
RETIREMENT SYSTEM

Retirement Benefits: The Employer shall continue the benefits as provided by the presently constituted
Macomb County Employee’s Retirement Ordinance, and the Employer and the employee shall abide by

17



the terms and conditions thereof, provided, that the provisions thereof may be amended by the
Employer as provided by the statutes of the State of Michigan and provided further, that an annual
statement of employee’s contributions will be furnished to the employee.

Full-time employees hired into the County prior to January 1, 2016:

1.

Employee Contribution: For any employee hired on or before December 31, 2001, or who is
vested as of February 27, 2009, the employee’s contribution to the retirement system is three
and five tenths percent (3.5%) of his/her compensation.

For employees hired on or after January 1, 2002 the employee’s contribution to the retirement
system is two and five tenths percent (2.5%) of his/her compensation.

County Pension Maximum: For any employee hired on or before December 31, 2001, or who is
vested as of February 27, 2009, the County pension shall not exceed sixty-five percent (65%) of
annual average compensation.

For employees hired on or after January 1, 2002, the County pension shall not exceed sixty-six
percent {66%) of an employee’s final average compensation.

Pension Multiplier: For any employee hired on or before December 31, 2001, or who is vested
as of February 27, 2009, the pension multiplier is two and four tenths percent (2.4%) for the first
twenty-six (26) years of credited service and orie percent (1%) for each year of credited service
thereafter.

For employees hired on or after January 1, 2002, the pension multiplier is two and two tenths
percent (2.2%) for all years of credited service.

Final Average Compensation Formula: For any employee hired on or before December 31, 2001,
or who is vested as of February 27, 2009, the formula for computing final average compensation,
used for calculating pension benefits for eligible bargaining unit members, shall be based on the
average of an employee’s four (4) highest consecutive years of compensation out of the last ten
(10) years of service.

For employees hired on or after January 1, 2002, the formula for computing final average
compensation, used for calculating pension benefits for eligible bargaining unit members, shall
be based on the average of an employee’s five {5) highest consecutive years of compensation
out of the last ten (10) years of service.

Pension Calculation: For any employee hired on or before December 31, 2001, or who is vested
as of February 27, 2009, the County pension, which when added to an employee pension, will
provide a straight life retirement allowance equal to the number of years, and fraction of a year,
of an employee’s credited service multiplied by the sum of 2.4% of the employee’s final average
compensation for the first twenty-six (26) years of credited service and one percent (1%) for
each year of credited service thereafter.

For employees hired after January 1, 2002, the County pension, which when added to an
employee pension, will provide a straight life retirement allowance equal to the number of years,
and fraction of a year, of an employee’s credited service multiplied by the sum of 2.2% of the
employee’s final average compensation for all years of credited service.
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6.

10.

11.

Efigibility:

a. For employees hired on or before December 31, 2001, or who is vested as of February 27,
2009, who meets the following criteria may retire upon hisfher written application filed
with the Retirement Commission:

1.  Attained age 60 years and has 8 or more years of credited service; or

2.  Aftained the age of 50 with at least 8 years of credited service, if the employee’s
age, when added to the employee’s years of credited service, equal the sum of 70
or more.

b.  For employees hired on or after January 1, 2002, any member who meets the following
criteria may retire upon his/her written application filed with the Retirement Commission:

1.  Atteined age 60 years and has 8 or more years of credited service; or
2.  Attained the age of 55 with 25 years of credited service.

C. For employees hired into the County on or after January 1, 2012, any member who meets
the following criterta may retire upon his/her written application filed with the Retirement
Commission:

1.  Attained age 60 years and has 15 or more years of credited service; or

2.  Attained the age of 55 with 25 years of credited service.

Upon his/her retirement, the employee shall receive a retirement allowance as provided in
the Retirement Ordinance.

Retroactive Effect: Notwithstanding the provisions of the Macomb County Employees’ Retirement
System Ordinance, when an employee's Final Average Compensation is calculated, any
retroactive wages provided shall be counted as if the retroactive wages were paid to the employee
when the wages were earned, not when they were received by the employee.

Annuity Withdrawal: Members of the Macomb County Employees’ Retirement System may elect
to take an Annuity Withdrawal. The utilization of this option shall be governed by any applicable
Annuity Withdrawal provisions of the Macomb County Employees’ Retirement System Ordinance.

Purchase of Military Service Credits: A member who wishes to purchase military service credits
as provided in the Macomb County Employees’ Retirement Ordinance shall be allowed to purchase
said credits through payroll deduction. If a member chooses the payroll deduction option, the
cost of such credit shall be computed as provided in the aforementioned Ordinance.

Option D: A retirant shall have the option of selecting survivor's benefits in conjunction with the
retirement option described in the Macomb County Employees’ Retirement Ordinance commonly
known as “Option D — Level Income Option”. Said survivor's benefits shall correspond to those
benefits known as Option A — 100% Survivor Allowance, Option B — 50% Survivor Allowance and
Option C — Allowance for 10 Years Certain and Life Thereafter, as described in the Ordinance.

Pop Up Option: A retirant may elect this option in combination with Option A or B of the
Ordinance. Under this option, a reduced retirement allowance is payable during the joint lifetime
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12.

13.

14,

of the retirant and his/her beneficiary nominated under Option A or B, whichever is elected. Upon
the death of the retirant, his/her beneficiary will receive a retirement allowance for life equal to
the percentage specified by Option A or B of the reduced retirement income payable during the
joint lifetime of the retirant and his/her beneficiaty. Upon the death of the beneficiary, the retirant
will receive a retirement allowance equal to one hundred percent of the amount specified by the
Macomb County Employees’ Retirement Ordinance for the remaining lifetime of the retirant. The
reduced retirement allowance payable during the joint lifetime of the retirant and his/her
beneficiary together with the retirement allowance payable to one upon the death of the other
will be actuarially equivalent to the retirement allowance provided by the Macomb County
Employees’ Retirement Crdinance as a single life annuity. This provision shall be without force or
effect unless or until the retirant submits acceptable documentation of the death of his/her
beneficiary to the Secretary of the Retirement Commission.

Deferred Retirement Allowance Option: In the event a vested bargaining unit member, leaves
the employ of the County prior to the date he/she has satisfied the age and service requirements
for retirement provided in the Macomb County Employees’ Retirement Ordinance, for any reason
except his/her disability retirement or death, he/she shall be entitled to retire at the normal
retirement age and be subject to the retirement formula in effect at the time he/she left County
employment and as provided for in the Macomb County Employee’s Retirement Ordinance,
provided that he/she does not withdraw his/her accumulated contributions from the employees
savings fund. His/her retirement allowance under the plan in effect at the employee’s termination
of County employment shall begin the first day of the calendar month next following the date
hisfher application for same is filed with the Commission after the employee would have become
eligible for retirement under the plan had the employee’s employment not been terminated, but
not later than 90 days after the employee becomes 65 years of age.

A vested former member who withdraws accumulated member contributions and voluntarily
forfeits credited service in the System thereby forfeits all rights in and to the portion of the
pension attributable to the forfeited credited service.

Non-Duty Death Before Retirement, Beneficiary Nominated: Any bargaining unit member who is
vested may at any time prior to the effective date of his/her retirement elect Option A provided

in the Macomb County Employees’ Retirement System Ordinance in the same manner as if hefshe
were then retiring from county employment, and nominate a beneficiary whom the retirement
commission finds to be dependent upon the said member for at least 50 percent of his/her
support due to lack of financial means. Prior to the effective date of his/her retirement a member
may revoke his/her said election of Option A and nomination of beneficiary and he/she may again
elect the said Option A and nominate a beneficiary as provided in this section. Upon the death of
a member who has an Option A election in force his/her beneficiary, if living, shall immediately
receive a retirement allowance computed in the same manner in all respects as if the said member
had retired the day preceding the date of his/her death, notwithstanding that he/she might not
have attained age 60 years. If a member has an Option A election in force at the time of his/her
retirement his/her said election of Option A and nomination of beneficiary shall thereafter
continue in force; provided, that prior to the effective date of his/her retirement, he/she shall
have the right to elect to receive his/her retirement allowance as a straight life retirement
allowance or under Option B provided in the Ordinance. No retirement allowance shall be paid
under this section on account of the death of a member if any benefits are paid or will become
payable under the Ordinance on account of his/her death.

Non-Duty Death Retirement Allowance, Automatic Provisions: Any vested bargaining unit
member who continues County employment and has not nominated a beneficiary as provided in

the Macomb County Employees’ Retirement Ordinance, and (1) dies while in County employment
and (2) leaves a spouse, the spouse shall immediately receive a retirement allowance computed
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15,

in the same manner in all respects as if the member had (1) retired the day preceding the date
of his/her death, notwithstanding that he/she might not have attained age 60 years, (2) elected
Option A in the Macomb County Employees’ Retirement Ordinance and (3) nominated his/her
spouse as beneficiary.

DROP: The Memorandum of Understanding regarding the Deferred Retiretnent Option Plan
(DROP) is attached to and is incorporated by reference as part of this Agreement.

a. An employee must be vested by December 31, 2012 to be eligible for the DROP.

Full-time employees hired into the County on or after January 1, 2016:

1.

Will be eligible té receive a one-time fixed payment of $1000 from the Macomb County Employees’
Retirement System. This payment will be made to an employee after separaticn from employment
and who meets the Employer contribution vesting requirements as outlined in Section C.5 and after
the completion of five (5) years of service.

Will not be eligible for or participate in the Macomb County Employees’ Retirement System for any
other benefit, including DROP, other than for the fixed payment as outlined in Section C.1.

Will participate in a Defined Contribution Retirement Plan. Employees shall contribute 3% of his/her
base pay and the Employer shall contribute 6% of the employee’s base pay. Upon the completicn
of 5 years of actual service with the Employer, employees shall be eligible to elect to increase
his/her contribution from 3% to 4% of his/her base pay. If such election is made by the employes,
the Employer shall increase its contribution from 6% to 8% of the employee’s base pay.

Will not be eligible for Employer provided retiree medical, prescription drug, dental or vision
coverage and life insurance. The eligible employee, however, shall receive $100 per pay period,
deposited by the County, into the Defined Contribution Retirement Plan, not to exceed $2600
per year.

Employees shall have the following schedule as it relates to vesting for the Employer contributions:

Completion of 1 year of service 20%
Completion of 2 years of service 40%
Completion of 3 years of service 60%
Completion of 4 years of service 80%
Completion of 5 years of service 100%
. ARTICLE 19
LONGEVITY

The Parties recognize employees who have a record of long continued employment and service with the
County of Macomb and value the experience gained thraugh such length of service.

A,

The basis of longevity compensation is as follows:
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1.  Eligibility of a full-time employee shall commence when such employee shall have completed
fifteen (15) years of continuous full-time employment on or before October 31st of any year.

2.  Continucus employment shall not be considered interrupted when absences arise as paid
vacations, paid Sick Leave, approved Leave of Absence and paid Worker's Compensation period
not to exceed cone year.

3.  The following schedule shall be used as a basis for longevity payments, paid to such employees
as of October 31st, provided said employees qualify as to length of service, as per Paragraph A.1
of this Article, as follows:

CONTINUQOUS YEARS SERVICE
. ON OR BEFORE OCTOBER 31ST
STEP OF EACH YEAR AMOUNT
1 15 through 19 $600
2 20 through 24 $800
3 25 and thereafter $1,000

Longevity compensation shall be added to the regular payroll check, when due, for eligible employees.
It shall be considered a part of the regular compensation and, as such subject to Federal and State
withholding tax, social security, retirement deductions, regulations and ordinances of the County of
Macomb and other applicable statutes.

Payments to employees eligible as of October 31st of any year shall be included in the first regular
payroll check of December. The annual period covered in computation of longevity shall be from
November 1 of each year through and including October 31st of the following year.

Employees leaving the employ of the County by reason of retirement and receiving benefits under the
Macomb County Employees' Retirement Ordinance, or by reason of death from any cause shall be
entitled to and receive a longevity payment upon a pro-rated basis for that portion of the year
employed.

DROP Participants: At the time an employee elects to participate in the DROP he/she shall receive, as
part of their payoff, a prorated amount of longevity compensation. Payment for the balance of the
DROP years’ longevity payment and subsequent longevity payments shall be made in December of
each year as described in Section C, above. For DROP participants, the amount of longevity
compensation paid in subsequent years shall be determined by the step level achieved by the employee
at the time they elected to DROP. (Step levels are described in Section A.3, above).

Employees hired into the County after January 1, 2012 will not be eligible for Longevity.
ARTICLE 20

UNION BULLETIN BOARDS

The Employer will provide bulletin boards in the respective departments and locations, which may be
used by the Union for posting notices of the following topics:

1, Notices of Union Meetings.

2. Notices of Union Elections and results of said Elections
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3. Notices of recreational, educational and social events.

The bulletin board shall not be used by the Union for disseminating propaganda and among other
things, shall not be used by the Union for posting or distributing pamphlets pertaining to political
matters.

The Union Representatives shall have use of County office equipment including but not limited to fax,
e-mail and phones to communicate with the UAW Regional offices, UAW local offices or other UAW
Unit Chairpersons. Communication by e-mail to the membership is permitted for official Union
business only (i.e. notice of membership meeting or notice of ratification meeting).

ARTICLE 21

MANAGEMENT RIGHTS

The Employer retains and shall have the sole and exclusive right and authority to manage and operate
its affairs, including all of its operations and activities; to decide the number of employees; to establish
the overall operation, policies and procedures of the Employer; to assign employees to shifts in order
to adequately staff shifts with appropriate personnel; to schedule the shifts of all employees; to direct
its working force of employees; to determine the methods, procedures and services to be pravided; to
comply with P.A. 390, as amended, known as the State's Emergency Management Act and the County’s
Emergency Management resolution as well as all related plans, policies and procedures covered by
these statutes. All of such rights are vested exclusively in the Employer.

The Employer, in addition to the rights set forth in Section A above, shall have the right to hire, promote,
demote, assign, transfer, suspend, discipline, discharge, layoff, recall; to establish schedules of work
for employees; to establish work rules and rules of conduct, and to fix and determine penalties for the
violation of such rules; to maintain discipline and efficiency among the employees, provided that such
rights shall not be exercised by the Employer in violation of any of the express terms and provisions of
this Agreement.

The Employer retains and shall have the sole and exclusive right to administer, without limitation,
implied or otherwise, all matters not specifically and expressly covered by the provisions of Paragraph
A and B of this Article, or excepted by the provisions of any other Article of this Agreement.

The Employer retains and shall have the sole and exclusive right and authority to convert vacant full-
time positions to part-time during the term of this Agreement, not to exceed:

a. Corporation Counsel — 1 position

b. General — 3 positions

c. Information Technology — 3 positions

d. Macomb Community Action — Headstart — 2 positions

e. Supervisory Employees — 8 positions
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ARTICLE 22

EMERGENCY MANAGER

The Parties agree that this Collective Bargaining Agreement is applicable to an emergency manager as
defined in Public Act 4 of 2011, The Union’s agreement to this provision was not by negotiaticn, rather,
this provision is required by Public Act 9 and accordingly is a prohibited subject of bargaining.

ARTICLE 23

DISCIPLINE AND DISCHARGE

A. Discipline:

1.  Should circumstances warrant, an employee may be disciplined for just cause. Disciplinary
actions or measures may include, but are not limited to, the following: oral reprimand, written
reprimand, suspension or discharge.

2.  Employees in the bargaining unit shall be entitled to their right to representation at an interview,
meeting or during an investigation that the employee reasonably believes could result in
disciplinary action or discharge.

3.  Anydisciplinary acticn or measures imposed upon an employee may be processed as a grievance
through the regular grievance procedure or through the special conference provisions as provided
for in this Agreement.

4,  If the Employer has reason to reprimand an employee, it shall be done in a manner that will not
embarrass the employee before other employeés or the public.

5. Records of disciplinary actions shall remain in the employee's personnel file for a period of two
(2) years, unless, prior to the end of said two (2) year period, the employee is disciplined for a
similar incident. In such case, the records of both disciplinary actions shall be maintained in the
employee's personnel file for an additional two (2) years, or a total of four (4) years for each
incident based upon the date of occurrence.

B. Suspension And Discharge:

1.  If the Employer feels there is just cause for suspension or discharge, the employee and his/her
Unit Chair will be notified in writing that the employee has been sa disciplined. Such notification
shall contain the charge(s) against the employee.

2.  The Union shali have the sole right to take a suspension and/or discharge as a grievance at the
3rd Step of the Grievance Procedure, and the matter shall be handled in accordance with this
procedure.

ARTICLE 24
JOB POSTINGS

A.  Postings shall be made for ten (10) working days. Posting periods may be shortened or eliminated by
agreement of the Parties.
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B.  The posting will include the following information: The job classification, department, salary range,
hours, starting time, qualifications and any testing requirements,

C.  An employee interested in a position must apply through the Human Resources and Labor Relations
established application process within the posting period. The employee must meet the minimum
qualifications before the closing date of the posting.

D. If necessary, a temporary appointment may be made by the Department Head, but without prejudice
to employees seeking the position. The Department Head may, in the exercise of his/her discretion,
consider the seniority of the employees available for temporary appointment.

ARTICLE 25

SPECIAL CONFERENCES

A, Special Conferences mutually agreed upon will be arranged between the President of Local 412 and
the Director, Human Resources and Labor Relations, or designated representative, for purposes of
discussion of important matters. Such meetings shall be between up to three (3) representatives of
the Employer and up to three (3) representatives of the Union, unless the Parties mutually agree to
include additional persons.

B. Arrangements for such Special Conferences shall be made in advance, in writing, and an agenda of
the matters to be taken up at the meeting shall be presented at the time the conference is requested
and agreed upon. Matters taken up in Special Conferences shall be confined to those included in the
Agenda.

C. The members of the Union shall nct lose pay for time spent in such Special Conferences.

ARTICIE 26

MILEAGE REIMBURSEMENT

Mileage reimbursement will be made for employees required to use their personal vehicles while performing
assigned County business.

The mileage reimbursement rate will be established in accordance with the Internal Revenue Service
mileage reimbursement formula. Mileage reimbursement will be paid based on the rate in effect at the time
the payment is requested.

Mileage reimbursement must be autherized in advance by the Department Head or designee.

ARTICLE 27

REIMBURSEMENT ACCOUNT PROGRAM

The Employer shall offer a pre-tax Reimbursement Account Program, as authorized by Section 125 of the
Internal Revenue Service Code. The Reimbursement Account Program shall be limited to the Health Care
and Pependent Care provisions of the IRS Code. Employees shall have the option of participating in the
Health Care and/or Dependent Care program. The Employer supports the establishment of a Premium Only
Plan (POP) based upon the limitations of the Internal Revenue Service code and the vendor administering the
program.
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